Curriculum Requirements

Offering Department:
Programme:

Entry:

Year of Study:

Common Block Credit
Transfer:

Minimum no. of required
credits for graduation:

Language Requirements:

Core Requirements:

Departmental Electives:

Free Electives:

Department of Business Administration

Bachelor of Business Administration (Honours) in Human Resources Management - Applied Psychology

Year 2 Entry

Year 2

33 credits

10 credits

CHI102 First Year Chinese |1
ENG211-2 English Writing | & 11

15 credits

BUS210 Legal Environment of Business
BUS220 Quantitative Methods for Business
BUS250 Organizational Behaviour

PSY 200 Social Psychology

PSY 204 Personality and Individual
Differences

N/A
8 credits

Year 3
35 credits

90 credits

33 credits
N/A

24 credits

BUS303 Business Communication
BUS311 Contemporary Recruitment and
Selection

BUS312 Psychological Assessment in
HRM

BUS320 Business Research

BUS 352 HR Analytics

BUS 404 Reward Management

BUS413 Training and Development
BUS440 Industrial Relations and Labour
Law

9 credits
N/A

Year 4

24 credits
N/A

18 credits

BUS 412 Work and Life-Span
Development

BUS414 Employee Well-being

BUS460 Business Strategy

BUS471-2 Capstone Project (6 credits)
BUS480 Business Ethics and Corporate
Social Responsibility

6 credits
N/A



